
1.
https://es.eskill.com/es/quiz?testId=3bcd54c252e98a50

2.



• No minor misdemeanor convictions in the last 5 years or extensive minor misdemeanor history

• Able to meet all IDAPA rules concerning character, drug use, traffic violations, and criminal violations.
• You can find these rules and disqualifiers at http:/ /www.postidaho.gov I

General Information: 
• Department: POLICE

• FLSA Status: Exempt

• Grade/Level: $62,151 - $96,844/Year Based on Prior Experience.
Amount of Travel Required: None

• Job Type: Regular I 40 hours/week for full-time. The incumbent must be able to work flexible and varied hours.

Benefit Information: 
• Health Insurance, Dental and Vision

• Retirement is rule of 90

• Life Insurance

• PERS! retirement

• Voluntary 457 deferred compensation programs

• Voluntary 401(k) retirement program

• Employee Assistance Program

• Wellness Program

• Flexible Spending Account

• Fully paid Long-term disability insurance

• Personal Leave & Holiday Pay

• Uniforms provided

Testing Procedures: 
• The scored oral interview:

A panel of interviewers will ask questions to gain insight into your qualifications and ability to perform as an
Emergency Services Dispatch Manager. We are interested in your prior education or experience, your reasons
for seeking a position as an Emergency Services Dispatch manager, and why you feel you would be a good
member of our team.

• An eligibility list will be created based on your oral interview scores. Points will be awarded to eligible veterans
in accordance with Federal and State laws, those details are outlined below.

• It is the successful candidate's responsibility to notify Nampa City Human Resources of any change of address
and/ or telephone number during the term of the eligibility list

• Names may remain on the eligibility list for one year, or until deemed otherwise by the Police Chief and/or
Human Resource Director.

**Please note: Prior to appointment, candidate( s) will be required to pass a stringent background check to include an oral 
board evaluation, extensive FBI & criminal background check, polygraph examination, extensive psychological 
examination and evaluation, medical physical examination, driving record check, and drug/alcohol screening which is 
paid for by the City of Nampa. 

Note regarding Veterans Status: 
Candidates who qualify for veteran's preference, and who pass the administered exams of the entry-level testing process, 
are given veteran's preference points which are added to their overall test score. You must submit a long-form DD-214 at 
the Oral Board Interview, which indicates the nature of your discharge in order to receive veteran's preference. 






