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PREAMBLE

The following Agreement, by and between the Town of Suffield, Connecticut, hereinafter referred to as the
“Town,” and Suffield Police Union NIPSEU , hereinafter referred to as the “Union,” is recorded in written form
to meet the requirements as set forth in Section 7-470 in the Municipal Employee Relations Act of the General
Statutes of Connecticut. This Agreement is designed to provide for an equitable and peaceful procedure for the
resolution of differences in accordance with the grievance procedure specified herein, in order to maintain and
promote a harmonious relationship between the Union and the Town and to encourage a more effective police
service in the public interest.

ARTICLE I
TOWN PREROGATIVES

Nothing herein contained shail be construed as limiting the right of the Town to manage or direct the working
forces, including the right to hire, transfer, promote, suspend, or discharge for cause any employee in order to
maintain discipline and efficiency; to relieve employees from duty because of lack of work or other causes
deemed sufficient to the Town: to determine the methods, processes and means of operation, the schedules of
work, methods, or facilities; and to limit or curtail its operations when, in its sole reasonable discretion, it may
deem it advisable to do so, except as hereinafter modified.

ARTICLEII
RECOGITION AND UNIT DESCRIPTION
Section 1. Recognition

The Town recognizes the Union as the sole bargaining agent pursuant to certifications granted by the
Connecticut State Board of Labor Relations, for the purpose of collective bargaining under provisions of the
Municipal Employee Relations Act. Collective bargaining shall be relative to wages, hours, and working
conditions of employment of all employees in the bargaining unit.

Section 2. Union Security

All employees in the unit who are Union members on the effective date of this Agreement, or who afterward
join, must remain members to the extent of paying union dues uniformly required for all members for the
duration of this Agreement as a condition of continued employment.

For the purposes of this agreement, the bargaining unit shall consist of all regular sworn and supernumerary
employees including patrol officers, detectives, lieutenants, and sergeants within the police department.

The union agrees to indemnify and hold harmless the Town for any loss or damages arising from this section.
Section 3. Deduction Period

The Town agrees to deduct from the pay of all its employees, who authorize such deductions in writing, such
membership dues, initiation fees, and reinstatement fees as may be affixed by the Town. The Town shall remit
these amounts collected to the Union once a month, together with a list of employees from whose wages these
sums may have been deducted. Such deductions shall continue for the duration of the Agreement or any
extension thereof.
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[t shall be agreed that neither any employee nor the Union shall have any claim against the Town for any such
deductions made or not made, as the case may be, unless a claim of error is made in writing to the Town within
sixty (60) calendar days after the date such deductions were or should have been made. The obligation of the
Town for funds actually deducted under this section terminates upon delivery of the deductions so made to the
person authorized by the Union to receive such amounts from the Town.

The Union agrees to indemnify and hold harmless the Town for any loss or damages arising from the operation
of'this section.

Section 4, No Strike; No Lockout

The Union agrees that it will not call or support any strike, work stoppage, work slow down or any other action
against the Town that would impede the proper functioning of the Town govermment at any time. The Town
agrees that it will not lock out any employee at any time.

ARTICLE It

WAGES

Section 1.

The hourly wage for each position governed by this collective bargaining agreement shall be set forth in
appendices attached hereto and made a part hereof,

Section 2.

The wage rate for regulars shall change upon an employee’s anniversary of service. An officer shall be elevated
from probationary status to that of Grade D on his/her first anniversary of service, An officer shall be elevated
to Grade C on histher second anniversary of service, to Grade B on his/her third anniversary of service, and to
Grade A on his/her fourth anniversary of service.

Section 3.

The pay grade of Probationary Sergeant is eliminated effective in Fiscal Year 2016-1 7, and any Sergeant
working in a probationary period will be paid as a Grade B Sergeant instead. Any newly promoted Sergeants
shall have a one-year probationary period from the date of promotion paid as a Grade B Sergeant. A sergeant
shall be elevated to that of a Grade A Sergeant status on his/her first promotional anniversary.

Section 4.

All police work performed on special assignment for any Town funded organization, firm or agency, whether
indoors or outdoors, will be paid at the overtime rate of the position the officer normally works except that if
such special assignment is less than three (3) hours, the assigned officer shall be paid for three (3) hours work at
the aforesaid rate. All police work performed on special assignment for any private organization, firm or
agency, whether a profit or non-profit, whether indoors or outdoors, will be paid at the overtime rate of the
position the officer normally works except that if such special assignment is less than four (4) hours, the
assigned officer shall be paid for four (4) hours work at the aforesaid rate. In the event the special assignment is
canceled by any organization, firm or agency, the assigned officer shall be paid for three (3) hours work at the
aforesaid rate if the organization, firm or agency, fails to notify the police department at least two (2) hours prior
to the scheduled starting time of said officer.
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Section 5.

The Town may deduct, from payments due police officers, for such special assignments, the proper amounts for
federal income tax, withholding and FICA, and may charge a handling fee billed to the person, firm or agency
utilizing the special assignment work.

Section 6,

Field Training Officers shall be paid an additional one (1) hour overtime pay when he/she performs Field
Training Officer functions for a minimum of four {(4) hours or more.,

Section 7.

Probationary officer status shall be for one (1) year after successful completion of their field- training program.
Officer’s rate of pay shall change after one (1) year from date of hire. This language will further apply to lateral
transfers and their applicable field training status.

Section 8,

Lateral transfers with three (3) years of prior police experience will receive Grade C rate of pay. Lateral
transfers with five (5) years of prior police experience will receive Grade B rate of pay.

This language does not exclude probationary status, but only establishes rates of pay.
Section 9,
The First Selectman shall have the right to maintain a weekly, bi-weekly or bi-monthly pay schedule, provided
notice is provided to those employees affected at least ninety (90) days prior to the adoption of the new pay
schedule.

ARTICLE IV

HOLIDAYS

Section 1.

A, The following shall be the 13 paid holidays for all regular members of the Suffield Police Department:

New Yeat's Day Fourth of July

Martin Luther King Day Labor Day

President's Day Veteran's Day

Good Friday Thanksgiving Day*
Easter Sunday* Day after Thanksgiving
Memorial Day Christmas Day*

One Floating Holiday

B. The following shall be the 12 paid holidays for all regular members of the Suffield Police Department
hired after Marchi, 1998:

New Year's Day Fourth of July
3




Martin Luther King Day Labor Day

President's Day Veteran's Day

Good Friday Thanksgiving Day*
Easter Sunday™ Day after Thanksgiving
Memorial Day Christmas Day*

Section 2.

A One (1) regular Officer who works on each shift on the holiday above, with the exception of the floating
holiday, shall be paid time and one-half (1%) for that shift and be granted another day off in lieu of the
holiday. For holidays designated in Section 1 with an asterisk (*) the holiday premium shall be paid at
double time in addition to the holiday pay.

B. If more than one regular officers is scheduled to work, one (1) shall be paid at the above rate and the
others may either take the holiday off or work the holiday at straight time wage rate and receive another
day off in lieu of the holiday.

Section 3.

If an employee's scheduled day off falls on a holiday and he/she works that holiday, then he/she shall receive
another day off, or of the holiday falls on an employee's scheduled day off, then he/she shall receive another day
off in lieu of the holiday.

Section 4.

The Chief or his representative shall determine the holiday work schedule and in doing so provide for the
following:

A.

B.

D.

That at least one (1) regular officer is scheduled on each shift.

That the most senior officer scheduled for the holiday be provided the opportunity to work the holiday,
and if declined, offer the shift to the next senior officer scheduled until such times as it reaches the least
senior of the regular officers, who shall be required to work the holiday.

Fill the remaining holiday shifts with supernumerary officers if possible and, if not possible, the shift
shall be offered to regulars at the time and one-half rate on a rotational basis. If the shift has not been
filled after offering it to the supernumerary and regular officers, the shift shall be filled with the officer
that was normally scheduled to work the shift. The officer shall be paid at the time and one-half rate.
Notwithstanding any other provision of this Agreement, the other officer normally scheduled that bad
elected or been required to work that holiday, shall also be paid at the time and one-half rate. For all
holidays designated with an asterisk (*) in Section 1, officers shall be paid double time rate instead of the
time and one-half rate mentioned herein. Any employee who has a vacation scheduled in conjunction
with a holiday shall be exempt from this order in provision.

Post the schedule for holiday assignments at least four (4) weeks prior to the scheduled holiday.

Section 5.

Regular officers who work on a holiday or are on a day off when the holiday occurs shall take the day off they
have coming for that holiday within one hundred and twenty (120) days of the date of the holiday up to May 1,
then the accumulated days have to be used by June 30 of the current fiscal yeat.
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ARTICLE Y

SICK LEAVE

Section 1.

A,

B.

Each regular employee shall be granted ten (10) sick days pet year, which shall not be cumulative.

The Town shall compensate each bargaining unit member for 100% of the sick days authorized under
this provision but not used by the employee. The Town shall compensate cach employee in accordance
with the following:

Compensation shall be at the rate of pay in effect at the end of the contract year when the days were
earned.

Compensation shall be provided in a lump sum on July 31st, following the fiscal year ending June 30.

All employees shall be covered by a Short Term Disability (STD) and Long Term Disability (LTD) Plan
which shall be administered by the Town, and paid for by employees. Payment shall be made through
payroll deductions upon the written authorization of each employee on a form entitled, "Authorization
for Short Term Disability and Long Term Disability Plan Premiums Deductions.” The parties agree
that, just as Union dues or any agency fee are treated as a condition of employment, the STD and LTD
deductions also shall be treated as a condition of employment. Each employee shall be compensated a
gross monthly dollar amount, which amount shall be equal to the gross dollar amount of his portion of
the monthly premium for his coverage under this Section. Since that gross dollar amount shall be
subject to state/federal withholding, any difference needed to pay the full premium amount shall be
deducted from the remaining portion of the employee's paycheck. If, as a result of tax law revisions,
STD/LTD benefits become taxable income, despite the fact that the premiums are being paid through
employee payroll deductions, then the parties agree to reopen the provisions regarding the method by
which premiums are paid.

STD benefits shall he payable on the first day of a non-job related injury or on the eighth calendar day
after the onset of an illness, which is applicable. Upon request of the Department Head, verification of
such injury or illness shall be provided (in connection with sick pay or disability insurance benefits).

STD benefits shall continue for up to twenty-six (26) weeks for each separate occurrence of illness or
injury per fiscal year. STD benefits shall consist of sixty percent (60%) of the employee's regular
weekly wage plus the employee's average overtime worked in the three full calendar months previous to
the disability.

STD benefits shall be supplemented by the Town up to one hundred dollars ($100.00) per week, so long
as the total of the STD benefits and the one hundred dollars ($100.00) or portion thereof, does not
exceed the employee's regular weekly wage, plus overtime.

LTD benefits shall become payable if total disability continues beyond twenty-six weeks (at which point
STD benefits shall cease). L.TD benefits shall consist of sixty percent (60%) of the employee's regular
weekly wage (not to include overtime worked or any other compensation). LTD benefits shall continue
up until the date of eligibility for Social Security retirement benefits, or until the employee's Normal
Retirement Date (or Early Retirement Date, if the employee elects an Early Retirement) under the
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H.

Pension Plan, or until the employee receives a Disability Retirement under the Pension Plan, or until
disallowed by the LTD policy, whichever occurs sooner.

It is agreed that STD and LTD benefits shall be payable and administered in accordance with the
carrier's policy, There shall be no change in benefit payments made without prior negotiations with the
Union. However, any administrative changes which do not significantly impact upon the employees
shall not require prior negotiations with the Union.

The parties agree to reopen the STD/LTD provisions of the Agreement if the premiums increase in cost
by 50% or more, or if unforeseen administrative problems arise (in which case negotiations shall focus
on those "problems"). In the absence of such an increase or such unforeseen administrative problems,
the parties agree to "lock-out" any negotiations of the STD/LTD provisions of the Agreement for the
duration of this Agreement and for six additional years thereafier, subject to an insurer's willingness to
continue coverage. If no carrier is willing to insure the STD/LTD program, then the parties agree to
reopen the STD/LTD sections of the agreement and commence negotiations of said sections at their
earliest mutual availability. While said negotiations are pending, the Town agree to grant any employee
who incurs a non-job related illness or injury which would have otherwise beert covered by the
STD/LTD program a maximum of 150 paid sick days to cover the absences necessitated by reason of
such illness or injury, Said sick days may not be accumulated by any employee and no employee shall
be entitled to any payout for said sick days (i.c., at the end of the yeat, or upon any type of separation
from employment).

(1) Employees shall receive credited service for Pension Plan purposes for any period of time in
which they receive STD benefits, so long as they continue to make their pension contributions during
such period. For purposes of calculating the average final compensation ("AFC") under the Pension
Plan, the periods of time during which employees receive STD benefits shall be treated as though the
employces were receiving their regular weekly wages under the wage appendices in this Agreement.

(2) Employees shall not receive credited service for Pension Plan purposes for any period of time in
which they receive LTD benefits and such period of time and benefit payments shall not be used in
calculating the employee's average final compensation,

(3)  Itis understood that once an employee satisfies the eligibility for benefit requirements under the
Pension Plan or the LTD policy, benefits may be payable in accordance with said plan or policy
regardless of whether actual employment is terminated.

The Town shall provide job security for each employee while that employee is on short-term disability
and/or long-term disability for a period up to twelve (12) months or equal to the illness, whichever is
less.

The Town shall make reasonable efforts to encourage the short-term disability/long-term disability
insurance carriet to provide payment within two weeks. Both parties acknowledge that the payment
schedule is subject to carrier approval, and the cooperation of the attending physician,

Section 2.

An employee utilizing sick leave or personal leave shall inform the Chief of Police or his designee of the fact
and the reason therefore as soon as possible prior to the employee's scheduled shift, Failure to do so will be

cause for denial of leave with pay for the period of absence, Notification as described above to the police

dispatcher will be deemed satisfactory of this requirement, Officers out from duty on sick time are subject to
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inquiry from the town and shall be accountable for their whereabouts for the duration of their eight (8) hour
shift. Officers that have a doctor's note after four (4) consecutive days shall be exempt from this language.

Section 3,

A Doctor's certification shall not be required to justify sick days unless the days used are more than four (4)
consecutive work days.

Section 4.

A, Sick leave shall not be considered a privilege which an employee may use at his/her discretion to
supplement vacation time, but shall be allowed only in case of employee's sickness and disability.

B. A maximum of five (5) of the annually earned sick leave days may be used for illness or disability in an
employee's immediate family.

Section 5.

The Chief or his substitute may, at their discretion, require an employee to be examined by the Town's physician
prior to returning to work if the employee has been absent because of sickness or injury which could

affect that employee's ability to function as a police officer, regardless of the length of absence. The cost of the
examination will be borne by the Town.

Section 6.

The Town shall compensate a regular officer for the difference between any insurance payments being received
and the officer's normal weekly salary for any injury or sickness that is job related. Such payments shall be
made weekly and continue until the officer returns to work, is retired from the Town or for a maximum of one
(1) year from date of injury or sickness,

Section 7.

Absence with pay for personal leave shall be allowed by the Town up to a total of five (5) working days ina
given fiscal year. Except in cases of emergency, a minimum of 24 houss notice must be given. Such days are
not cumulative.

ARTICLE VI
VACATIONS
Section L
A, The vacation schedule for all full-time employees of the police department shall be as follows:
A, Employed at least six (6) months but less than one (1) year - five (5) vacation days.

B. Employed one (1) year but less than five (5) years - ten (10) vacation days.
C. Employed five (5) years but less than eight (8) years - fifteen (15) vacation days.

D. Employed eight (8) years but less than fifteen (15) years - twenty (20) vacation days.
7



E. Employed fifteen (15) years and over - twenty-five (25} vacation days.

F. Employees with the rank of sergeant and above shall be granted an additional five (5)
vacation days in addition to the days provided in A-E, above.

G. For the purpose of vacation benefits, employees must reach their anniversary date of hire
to receive credit for a complete year.

B. The vacation schedule for all full-time employees of the police department hired after March 1, 1998,
shall be as follows:

A. Employed at least six (6) months but less than one (1) year - five (5) vacation days.
B. Employed one (1) year but less than five (5) years - ten (10) vacation days.

C Employed five (5) years but less than eight (8) years - fifteen (15) vacation days.

D. Employed eight (8) years but less than twenty (20) years - twenty (20) vacation days,
E, Employed twenty (20) years and over - twenty-five (25) vacation days.

F. Employees with the rank of sergeant and above shall be granted an additional five (5)
vacation days in addition to the days provided in A-E, above.

G. For the purpose of vacation benefits, employees must reach their anniversary date of hire
to receive credit for a complete year.

Section 2.

Choice of vacation time shall be in accordance with seniority and may, at the employee's option, be taken a day
at a time, with prior approval of the Chief or his representative.

A. Vacation bidding consists of three (3) separate bid procedures:
1. Yearly bidding for vacations;
2. Six-week roster cycle for single/muitiple day use; and
3. Single use days with prior notice.
B. Personal and sick leave are not included in these procedures.
C. Vacation days, or days off, can be canceled at any time under emergency circumstances at the discretion

of the Chief or acting Chief if the Chief is not available.
D. Yearly vacation bidding will be pursuant to the following procedure:
Vacation bids will be posted at two time periods for each fiscal year. May 1 through May 30 for the

entire next fiscal year, and again November | through November 30 for the remaining open (unbid)
weeks of the fiscal year.



Bids during these window periods will be by seniority.

F.

A work week is defined as Monday through Sunday. A maximum of two (2) employees per work week
up to two (2) shifts off per day to a maximum of ten (10) shifts per week.

A vacation week is defined as a minimum of four (4) regularly scheduled workdays off regardless of the
placement of those days within the work week. Pre-bids under the yearly bidding procedure must
inctude four (4) regularly scheduled work days in a work week.

All bargaining unit members are included in the bid process. However, the members working in the
Detective Division and Community Officer's position will not be counted towards the daily or weekly
maximums of shifts off per week.

All bids are accepted, seniority cannot bump out locked-in bids. Bids are considered locked-in as of the
closing of the window period. Bids locked-in as of the close of May bidding period cannot be bumped
during the November bidding period.

Once the bids are locked officers bidding vacation time off during these window periods arc locked into
these bids and must use that time that is bid off. The Chief or his designee may allow the cancellation of
reserved pre-bid vacation time, if in his discretion such cancellation is wartanted.

Once a bid is locked in during the annual window period in May or November, those vacation days
selected shall be subtracted from the officer's total available number off vacation days for the fiscal
period and an officer shall not be entitled to utilize more than the remaining number prior to the bid off
period unless the Chief has approved cancellation of the reserved previously bid vacation time.

The six week roster cycle procedure for single/multiple day use will be pursuant to the following
procedure:

The Chief of Police or his designee shall prepare and post the six week work roster at least five (5)
weeks in advance of the proceeding six (6) week roster schedule.

When the six (6) week cycle is posted, all pre-approved vacation weeks (four consecutive days) that
were pre-bid and approved as set forth in the "Yearly Vacation Bids" procedure will be marked oft.

When the six (6) week cycle is posted, the bid shift for days off will remain posted for ten (10) days.
When the bid sheet is taken down, days that are bid to be taken off will be approved in order of
seniority, from most senior to least senior officer until the maximum of twenty one (21) shifts per week,
three (3) shifts per day is reached, including the shifts previously bid under the yearly vacation bid
procedure, provided that individuals who have locked in vacation bids procedure shall be given
preference for the Saturday and Sunday immediately preceding the locked-in week. Both numbers can
be exceeded with approval of the Chief or his designee at his sole discretion. This will be the only
exception to the three shift per day maximum and will not be considered as a past practice for any other
vacation bidding procedures or leave policies.

When the bids are accepted and locked-in, the officers must take the day(s) off that were bid, The Chief
or his designee may allow the cancellation of bids that were locked-in if in his sole discretion such

cancellation is warranted,

Single use days shall be grantee! pursuant to the following procedure:
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When the six (6) week cycle bid sheet is taken down, officers may request single use vacation and
holidays by written request on forms approved and prescribed by the Chief of Police. Request will be
reviewed by order of date and time punched by the time clock. Single use vacation days require a thirty-
six (36) hour notice, and compensatory time and holidays require a seventy-two (72} hour notice for
approval. These requests will be approved on a first come basis, provided the maximum allowable shifts
off has not been exceeded.

If an officer requests two (2) or more days off and one (1} or more are denied, the request form will be
returned to the officer who will have the option to cancel the request.

Section 3.
The Chief of Police may limit the number of employees on vacation at any one time because of the operating
requirements of the police department, If an emergency makes adherence to the vacation schedule impractical
or undesirable, vacation leave may be postponed at the discretion of the Chief or his representative.
Section 4.
Vacation time may not be saved and accrued from year to year. but if scheduling demands of the police
department prevent an employee from taking histher allotted vacation time before the end of the year, he/she
shall be paid for his/her unused vacation days at the normal wage rate.
ARTICLE VII
CLOTHING, CLEANING, UNIFORMS, EQUIPMENT

Section 1.

The Town shall provide and maintain each regular officer's uniform and equipment to include;

Police badges hat badges

Police LD. cards tie clip

name tags collar brass

paiches emblems

pins neck tie

uniform decorations as required hat summer and winter

raincoat rain hat cover

sweater reflective traffic vest

jacket, winter and 3 season uniforim shirts, long and short sleeve
pistol pistol holster

pistol magazines (6) dickie/mock turtleneck/turtleneck (SPD)
duty belt and accessories O.C. (Pepper spray)

O.C. (Pepper spray) holder belt keepers

impact implement uniform pants (summer and winter weights)
handcuffs handcuff case

ammunition source holder (s) portable radio

impact implement holder trouser belt

portable radio catrier
ammunition (replaced at least once annuatly)
flashlight consistent with modern police standards
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In addition, each police cruiser shall be equipped with a police shotgun or a patrol rifle (in proper working
order), with appropriate ammunition and spare (extra) ammunition,

Section 2.

Uniforms and equipment damaged or worn out in the line of duty shall be replaced by the Town on a one-for-
one basis. Damaged or worn out items shall be subject to examination prior to the replacement item being
ordered, and subject to being turned in if so requested. The Town and Union agree that three (3) years will be
the generally accepted life of a sweater. Replacement of bulletproof vests shall be in accordance with the
manufacturers' warranties and guarantees.

Section 3.

The Town shall provide a cleaning service for uniforins of all police officers, with the full cost being paid by
the Town.

Section 4.

The Town shall replace an officer's personal clothing and/or property which may become damaged in the line of
duty up to a maximum of five hundred dollars ($500.00), excluding his/her firearm. If a firearm is lost/stolen,
or damaged in the line of duty, the Town shall either replace or repair same. The Town shall cover the cost to
either replace or repair personal firearms used by SWAT team members that are lost, stolen or damaged in the
line of duty.

Section 5.

Supernumerary officers shall be required to purchase, at their own expense, all items of clothing and equipment
originally required, but replacement of work items shall be at the Town's expense in accordance with Section 2
above. The Town, however, will not be responsible for replacing clothing or equipment which an employee has
lost or ruined through neglect or improper use.

Section 6.

Any full-time officer assigned to the detective bureau or plain clothes assignment for a full year shall receive
reimbursement of receipted clothing expenses up to five hundred fifty ($550.00). Reimbursement shall be made
in a separate lump sum check on or before July 31st following the fiscal year ending June 30.

Section 7.

The Chief of Police or his designee shall set the uniform of the day. For summer duty, Officers may purchase
and wear approved suminer short sleeve shirt, shorts, and black leather sneakers or shoes.




ARTICLE VIII
INSURANCE

Section 1.

A. Employees shall be required to pay the following percentages of the premium costs for the medical and
dental coverage set forth in this Article:

For the PPO plan:

Effective and retroactive July 1, 2010 through June 30, 2011 - thirteen percent (13%); Effective and retroactive
July 1, 2011 - fifteen percent (15%).

For the HSA plan:
Effective July 1, 2014 - eight percent (8%); Effective July 1, 2015 - nine percent (9%); Effective July 1,
2016 - ten percent (10%); Effective July 1, 2017 - eleven percent (11%).

Deductibles:

Effective July 1, 2014 - $1500 Single/$3000 Family (two or more)
Effective July 1, 2015 - $1500 Single/$3000 Family (two or more)
Effective July 1, 2016 - $1500 Single/$3000 Family (two or more)
Bffective July 1, 2017 - $2000 Single/$4000 Family (two or more)

Deductible Contribution:
Effective July 1, 2014 - 50% Town/50% Employee
Effective July 1, 2015 - 50% Town/50% Employee
Effective July [, 2016 - 50% Town/50% Employee
Effective July 1, 2017 - 50% Town/50% Employee

The Employee Premium Cost Share (PCS) and Deductible shall be retroactive to July 1 of each fiscal year. The
PCS shall be based on the following plan deductibles:

FY 2014-15 $1500 Single/$3000 Family (two or more)
FY 2015-16 $2000 Single/$4000 Family (two or more)
FY 2016-17 $2000 Single/$4000 Family (two or more)
FY 2017-18  $2000 Single/$4000 Family {(two or more)
For example, the Employee PCS for FY 2015-16 shall be 9% of the premium cost of the 2000/4000 plan.

The difference between what officers actually paid in PCS based on the 1500/3000 plan for FY 2015-16 and
2016-17 and what they should have paid based on the retroactive PCS for the 2000/4000 plan shall be deducted
from the retroactive GWI check.

The Deductible Contribution will not be retroactive, and will take effect on July 1, 2017,

For the Dental Plan:
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Effective and retroactive July 1, 2010 through June 30, 2011 - thirteen percent (13%); Effective and retroactive

July 1, 2011 - fifteen percent (15%); Effective July I, 2012 - sixteen percent (16%); Effective July 1,
2013 - seventeen percent (17%)

B. A life insurance policy for the amount of fifty thousand dollars ($50,000) in case of death, and which
provided for double indemnity, one hundred thousand dollars ($100,000), in case of accidental death, the
benefits of which will be paid regardless of other benefits received to the employee's stated
beneficiaries,

C. The Town is free to select any reputable Insurance Carrier licensed to do business in the State of
Connecticut and to advertise the plans in this Article to the marketplace periodically for competitive bid,
so long as such plans provide benefits equal to or better to those benefits in the current plans.

D. The minimum Preferred Provider Organization (PPO) benefits are as provided below:

MANAGED BENEFITS:

In-network Unlimited Maximum

$300 Hospital In-patient Co-Pay (per admission)
$100.00 Out-patient Co-Pay
$75 Emergency Room Co-Pay
$50 Urgent Care Co-Pay
$20 Office Visit Co-Pay to an Unlimited Maximum
No Co-Pay for preventive care (as provided in policy schedule)
Qut-of-network Unlimited Maximum
Deductible: $400 individual $800 two person/ $ 1,000 Family
Co-Insurance: 80% to $1,400/$2,800/$3,200 Cost share maximum per calendar year
RX-Rider Unlimited Maximum
Co-Pays: For 30-day supply by pharmacy: $5 Generic/$15 Preferred Brand/$30 Non-
Preferred Brand,
For 90-day supply by Mail Order: $10 Generic/$30 Preferred Brand/$60 Non-Preferred
Brand.
All drug prescriptions subject to managed edits including step therapy, mandatory generic
substitution, prior authorization for certain classes of medication, and quantity edits
beyond preventing refilling too soon and age/gender safety edits.

Dependent Children Maximum Age Limit Age 19 or 26 in accordance with Federal Law.

E. Flex Dental Plan shall consist of the foliowing key provisions:

F.

Deductible  $50 Individual/$150 Family (waived for Preventive Care Applies to Type II Basic Care
and Type Il Major Care only)

Maximui  $1000 per person/Calendar year

Orthodontia Rider ~ $1000 per Lifetime Maximum

Dependent Children Maximum Age Limit  Age 19 or 23 if Student
13




G. The terms of the Medical and Dental Plan, as codified herein will be effective for the duration of this
contract.

H. Effective January 1, 2012 all employees must elect the Health Savings Account (HSA) in lieu of the
medical benefits described in D. above. The features of this plan include the following features:

Deductible $2,000/$4,000

Coinsurance 100%/80%

Out of Network Max $4,000/$8,000

Preventive Services 100%, Deductible does not apply
Prescriptions Same as any other expense

HSA Fund Deposit 50% of the Deductible

Regular Fees/Incentives Town pays

The Town's portion of the deductible shall be deposited into the employee HSA accounts each year on or about
July 1.

The Town will pay all fees related to initial account set up as well as maintenance fees for basic online
statement and services. Any additional bank-generated fees for voluntarily selected items such as a lost card or
a paper statement shall be paid by the employee.

The Town will provide an alternative health insurance program effective July 1, 2014 so that employees may
opt out of the HSA during the open enrollment period in May of 2014. The alternative plan will be the existing
PPO plan or comparable plan with the same benefits then available, and the employee shall pay thirty percent
(30%) of the premium cost for the alternative PPO or comparabie plan.

The Town will provide a wage deduction plan for each employee’s contributions to the HSA account. The
insurance deductions will be on a pre-tax basis in accordance with Section 125 of the IRS Code.

Section 2.

Upon retirement of a bargaining unit member from the police department, an employee may continue to be
insured under the same hospital and medical insurance plan which the employee was covered under prior to
retirement based on the following schedules and subject to the same level of coverage and benefits as available
to current employees, as may be amended from time to time in negotiations, except that in the case of HSA
plans, the Town agrees to fund the retiree's deductible at 50% during the period of retirement until the age of 65.

A. For those employees hired on or before June 30, 2007 who have reached ten (10) years
accredited service and age 55, or twenty-five (25) years of accredited service regardless of age, the
Town shall pay the full premium costs of the retiree and his/her spouse for their natural life according to
the following schedules:

25 years and over of accredited service - 100% paid
20-25 years of accredited service - 85% paid
15-20 years of accredited service - 75% paid
10-15 years of accredited service - 50% paid

B. Employees hired on or before June 30, 2007 with ten (10) years but less than twenty-five (25)
years accredited service, and under the age of 55, shall be carried on such policies for the same time
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period of eligibility of retiree (based on the above schedule) if retiree pays full cost of such dependent's
coverage. This provision shall be effective only for employees who retire afier June 30, 1987,

C. Employees hired on or after July 1, 2007 who have reached 25 years of accredited service and no
minimum age may be carried on such policies if the retiree pays 50% of the cost of such coverage.

D.  Any full-time police officer who is retired from the Town because of a disability shall be covered
by the same insurance as other employees of the department for himself/herself and dependents with the
full cost of insurance being paid by the Town.,

Section 3.

Employees hired after March 1, 1998, who retire will not be eligible for the current Medicare carve-out
insurance when they become eligible for Medicare. Instead, the Town will pay the premium costs of a
supplemental medical-hospital insurance plan (Medi-gap) based on the same schedule of percents and
years of service provided in Section 2.A. above.

ARTICLE IX

SAFETY OF THE PUBLIC AND POLICE OFFICERS

Section 1.

To ensure the safety of the public and the police officers within the Town of Suffield, the following shall apply:

i.

ii.

No officer shall be required to operate a vehicle in the performance of any police function when in the
judgment of the Police Commission or the Chief of Police a vehicle has acquired sufficient mileage so
as to make further operations unsafe.

At all times, all mechanical equipment, including tires on police vehicles, shall be kept in good order
and safe condition. Ifa defect exists of major proportion, then such vehicle shall be removed from
service until the defect has been corrected except in cases of extreme emergency.

iif. It is the responsibility of whomever operated the vehicle to bring the defect to the attention of a
supervisor immediately.
Section 2.

To ensure the safety of the public and police officer, each patrol shift shall consist of at least two uniformed
patrol officers.

The evening (6:00 p.m. to 2:00 a.n,) shift minimum for Wednesday through Saturday shall consist of at least
three (3) uniformed patrol officers in patrol vehicles.

Section 3.

1t shall be the responsibility of the supervisor or senior employee on cach shift to ensure adequate manpower is
assigned to answer calls and complaints.

Section 4.
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The Union shall establish a safety committee of three (3) police officers. If the committee feels a hazardous
condition exists, it shall bring the condition to the Chief s attention in writing and receive a written reply
regarding the condition within five (5) days.
ARTICLE X
REPLACEMENT, WAGES, WORK SCHEDULE AND OVERTIME

Section 1,

A. Regular officers in order of seniority as defined in Article XIX of this Agreement will have preference
over supernumerary officers for all vacancies on Monday through Friday, except for holidays.

Supernumerary officers have preference on Saturday and Sunday for all vacancies.

The number of supernumerary officers employed by the Town at any given time shall be no more than

three (3).
Section 2.
A. OQutside duty assignments for private fitms, individuals, agencies, etc., will be divided between the

regular officers and supernumeraries on a one (1) for one (1) basis starting with the regular officers first.
Section 3,

A, All regular officers who work in excess of a normally scheduled work week, based on the attached roster
schedule (Appendix III), shall be compensated at time and one-half (1-1/2) of the prevailing hourly rate
of said employee.

B. Officers called to headquarters for special assignments shall receive a four (4) hour minimum if the
assignment is less than four (4) hours. Supernumerary officers shall be paid the scheduled hourly rate
for all hours worked which is applicable to their assignment. They shall be subject to the four (4) hour
minimuin if called to duty.

C. Supervisors and senior officers shall make every effort to ensure no officer is required to work beyond
his/her scheduled tour of duty.

Section 4.

The Chief of Police or his designee shall prepare and post the work roster at least five (5) weeks in advance and
employees may exchange shifts on a limited basis, provided the Chief of Police or his designee is advised and
approves of such exchanges. Employees shall not exchange shifts in order to make assignment swaps on a
continued basis. Police officets may swap shifts by obtaining prior approval of the Chief of Police or designee,
and such approval shall not be unreasonably denied provided that officers comply with the following:

A, Officers shall request permission forty-eight (48) hours prior to the swap unless an emergency situation
OCCUIS.

B. Shift swapping shall not be utilized to avoid use of sick time if an employee is sick.

C. There shall be no financial burden placed upon the Town as a result of a swap.

I6



D. At the time of the requesting permission to swap, both of the shifis to be exchanged shall be identified.
E. The swap shall be completed within a six (6) week period.

E. Shift swapping shall be entirely voluntary between employees, and management shall be under no
obligation to facilitate such an exchange.

G. Officers shall not continually exchange shifts to avoid assigned shifts.
Section 5.

The roster shall become the work schedule for the members of the bargaining unit for the duration of this
contract and extension thereof, Shifts shall be filled by seniority bidding for each cycle. The work schedule
(roster) bid sheets shall be posted for ten (10) days prior to the preparation and posting of the following cycle.

Section 6.

Assigtunents of supervisors and assignments to special details such as plainclothes investigations will be made
on the basis of needs and ability.

Section 7.

Whenever an employee is summoned, or required, while in an official capacity as a member of the Suffield
Police Department while off duty to appear as a witness in court, whether on a criminal matter or at any official
hearing conducted by the State Department of Motor Vehicles, Liquor Control Commission, or Depattment of
Children and Families, or required to appear by any other summons for anything with a nexus to official duties
of the Suffield Police Department, except when said employee is a claimant against the Town or is participating
as a witness on behalf of the Union or another employee against the Town, shall be compensated by the Town
for the entire time spent at the rate of time and one-half for all hours outside normal work hours.

Section 8. Compensatory Time

Replacement of officers utilizing compensatory time (if required to maintain minimum staffing) shall be done
as follows;

A. Covered by officers working during the period that an officer uses compensatory time as long as
minimum staffing is required,

B. Daytime and evening supervisors may fill in for compensatory vacancies in their respective time
periods.

C. Use of Compensatory Time
I An officer wishing to utilize compensatory time shall submit a written request, to the shift

supervisor (Captain, Lieutenant, or Sergeant) for the time off at least 72 hours prior to the time
period requested time off.

2. Such request shall be approved or denied within 8 hours of the submission,
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3. Short notice request (six hours or less use of compensatory time) shall be granted at the
discretion of the shift supervisor.

4, The 72 hour advance notice may be waived when a situation arises that is an EXTREME
emergency for which the officer was unable to plan or anticipate.

5. Management reserves the right to deny request for use of compensatory time when it disrupts the
operation of the police department; when the time period cannot be replaced by part-time
officers, schedule officers or supervisors; or where it anticipated that all working manpower will
be needed to cover an ongoing or pending work load.

6. There will be no conversion of compensatory time to money except at retirement or
discontinuance of employment.

7. During the year accrued compensatory time shall be used in a timely manner so as not to have an
excessive amount to use prior to the end of the fiscal year. A maximum of 80 hours may be
accumulated at any time in any given fiscal year. Bargaining unit members will be allowed to
carty over a maximum of 40 hours of accrued compensatory time from year to year.

D. Choice of Compensation

Officer chooses which compensation they are (o receive on the authorization for payment form,
compensatory time or overtime as follows: Mandatory P.O.8.T., forty (40) hour recertification training,
Officers shall choose either overtime or compensatory time on the authorization for payment department
form. The Chief of Police or designee shall have the ability to move the Officer's day(s) off within that
training week. For all other mandatory training time, Officers have the right to request another day off
within that work week or elect overtime or compensatory time. For all other voluntary training time,
Officers shall request their form of compensation, overtime or compensatory time. The Chief of Police
or designee shall have the right to choose which form of compensation is given.

ARTICLE XI
FUNERAL LEAVE
Section 1.
TFuneral leave shall be granted to regular employees up to three (3) calendar days, with pay, in the event of a
death in the employees' immediate family, provided the employee attends the funeral, Immediate family is
defined as parents, grandparents, spouse, brother, sister, child, grandchild, or father-in-law, mother-in-law or
any other person regularly domiciled in the household.

Section 2.

Funeral leave shall not be charged as sick, personal or vacation time, and shall not be accumulative,
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ARTICLE XH
RETIREMENT

AN AGREEMENT REGARDING PENSION BENEFITS
FOR POLICE OFFICERS
TOWN OF SUFFIELD, CONNECTICUT
AND
SUFFIELD POLICE UNION, NIPSEU
JULY 1, 2014 TO JUNE 30, 2018

Section 1. The retirement plan in effect covering employees within the police department shall be the Town of
Suffield Pension Plan as amended and restated as of July 1, 1984, and as further amended by the award of a
tripartite arbitration panel under the provisions of Municipal Employees Relations Act in Case No. 8485-MBA-
113.

Section 2. No later than sixty (60) days after the end of each fiscal year, the Town shall provide each employee
with a written statement setting forth that employee's past, present and total contributions to said Plan., The
statement shall also include the employee's total cumulative percentage basis towards retirement as of the last
day of the fiscal year.

For employees hired on or after January 1, 2012 the Town will provide a Defined Contribution Plan for
retitement purposes, Employees will be required to contribute a minimum of five percent (5%} of the
employee's annual base salary and may contribute up to the maximum allowed by law. The Town will match
the employee's contributions at 100% to a maximum amount equal to seven percent (7%) of the employee's
annual base salary. Employees must be employed at least five years before they "vest" in the Defined
Contribution Plan, i.e. are entitled to the Town's contributions in the event employment is terminated.

Section 3. DEFINITIONS (ARTICLE I)

1.05 _"Average Annual Earnings” means the average of the Annual Earnings during any three years of full-
time employment preceding a Participant's actual retirement date in which employee contributions were made
which produce the highest average.

1.12 " Annual Earnings" means a Participant’s Annual compensation for service to the Town and includes
departmental overtime payments, received from the Town, but excludes outside duty commissions, bonuses and
any other form of additional compensation received from the Town.

Section 4. CREDITED SERVICE (ARTICLE 1I)

2.02  Military Service. Leave of Absence caused by military service in the Armed Forces of the United
States of America or any of its allies shall be included when defermining Credited Service and the Employee on
such leave shall be deemed for the purposes of this Plan to be continuously employed by the Town during such
leave of absence at the salary he was receiving from the Town upon the date of leaving, provided he shall return
to active employment within ninety (90) days of his actual discharge from military service and shall within one
year thereafter make such contributions as would have been required of him had he remained in the active
service of the Town at such salary,

2.5 Special Credited Service "Buy Back" Provisions.  Active Employees covered under the Plan as of
March 1, 1985 may elect to buy back service before age 30 and all but one year of service before they became a
Participant. The Retirement Commission has full authority to set rules regarding the time period in which this
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buy back option may he exercised and the formula to determine the Participant's contributions required to buy
back service.

"For Police Officers" Special Credited Service "Buy Back” Provision. Active employees covered under the
Plan may elect to buy back Service as a supernumerary officer for the Town of Suffield. The Retirement
Commission has full authority to set the rules regarding the time period in which this buy-back option may be
exercised and the formula to determine the Participant's contribution required to buy-back the service.
Supernumerary Service for Pension Purposes will be computed as follows:

(a) The number of days worked will be divided by 260 work days per year to determine the amount
of Time Credited.

(b) If the above calculation does not give the employee full credit from the date of appointment as a
supernumerary to the date of regular appointment, the difference between the number of work days
needed for full credit and the number of days worked will be multiplied by 75 percent. The resulting
figure will be added to the number of days worked in order to determine the total credit for pension
purposes.

Section 5. BENEFIT ELIGIBILITY (ARTICLE IV)

4.01 Normal Retirement Date. A Participant's Normal Retirement Date shall be the first of the month
coincident with or next following the earlier of the following:

(a) Later of a Participant's 55th birthday or upon completion of ten (10) years of Credited Service, or
(b) Upon completion of 25 years of Credited Service.
Section 6. ACCRUED BENEFITS AND RETIREMENT BENEFITS (ARTICLE V)

5.01 Accrued Benefits.  The Monthly Accrued Benefit of a Participant shall be equal to two and one-
quarter percent (2-1/4%) of the Participant's Average Monthly Earnings multiplied by his/her Credited Service.

Section 7. DEATH BENEFITS (ARTICLE VIII)

8.1 Death of Active Participant with Less than Ten (10) Years of Credited Service. If an active Participant
with less than ten (10) years of Credited Service dies before his benefits commence or if a Terminated
Participant dies before his benefits commence, he shall not retain any non-forfeitable rights hereunder, other
than the return of any Participant Contributions with Credited Interest payable to his Beneficiary.

8.2 Death of Active Participant with More than Ten (10) Years of Credited Service. Any active Participant
in the pension plan, who dies after accruing ten (10) years of Credited Service as a Participant of the Plan, shall
have a death benefit paid to the Participant's beneficiary. The Participant's spouse shall be entitled to a monthly
pension with payment commencing on the first of the month coincident with or following death, equal to 50%
of the Participant's benefit calculated as though the Participant has 25 years of Credited Service. The benefit is
payable until the spouse dies or remarries.

If there is no spouse, or should the spouse die before remarrying, a death benefit may be payable to the guardian
of the Participant's children. The benefit will be payable monthly, with the last payment on the first of the
month in which falls the child's 18th birthday. The total combined monthly amount payable will equal the
monthly benefit as determined in the preceding paragraph. Each child's portion will be determined by
allocating this monthly benefit equally among all the participant's children under age 18 on the date of the
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Participant's death, If, upon a Participant’s death, there is no surviving spouse or child meeting the above
qualifications, the death benefit payable will equal the Employee's contributions accumulated with interest to
the date of the Participant, or if no beneficiary is designated, to the Participant's estate.

Section 8. DISABILITY (ARTICLE IX)

9.1 Eligibility for Benefits. Any Participant in the Pension Plan who, after the attainment of age 50 and
after 15 years of Credited Service as an Employee of the Town shall be totally and permanently disabled, may
be retired for disability, provided such Participant qualified for disability benefits under the federal Social
Security Act. Such employee retired because of disability shall receive a pension benefit as provided under
Atrticle XV, Section 6, {Article V) without reduction for the early commencement of such benefit.

(a) Eligibility for Benefits. Any Police Officer in the Pension Plan who, after the attainment of age
50 and after ten (10) years of Credited Service as an Employee of the Town shall be totally and
permanently disabled, may be retired for disability, provided such Participant qualified for
disability benefits under the Federal Social Security Act. Such employee retired because of
disability shall receive a pension benefit as provided under Article XV, Section 6, (Article V)
without reduction for the early commencement of such benefit.

9.2 Occupational Disability. In the event that such total disability is shown to the satisfaction of the
Retirement Commission to have been sustained during the performance of essential duties pertaining to his
employment with the Town and such Participant qualifies for disability benefits under the Federal Social
Security Act, then such Participant shall be entitled to retirement for disability irrespective of his age or the
duration of his employment. Such employees retired because of disability shall receive a pension benefit as
provided under Article XV, Section 6 (Article V) without reduction for the early commencement of such
benefit, and in no event shall such annual disability income benefit be less than one-half the annual pay rate of
the Participant at the time the disability was incurred, including payments under the Federal Social Security Act,
payments under any Federal or State law pertaining to Worker's Compensation and payments under any salary
or wage continuance plan financed by the Town.

Section 9. FUNDING AND PARTICIPANT CONTRIBUTIONS (ARTICLE X)

10.08 Participant Contributions. Participants are required to contribute 6% of Monthly Earnings. Participant
Contributions are payable through payroll deduction or as otherwise determined by the Town. Participant
Contributions will stop upon the earlier of:

(@ Termination of employment;
(b) Actual retirement.

Changes in the rate of contributions lo be made by an Employee shall be determined by the Retirement
Commission.

Section 10. RETIREMENT COMMISSION COMPOSITION (ARTICLE XI)

11.01 The Pension Plan of the Town of Suffield as herein set forth shall be administered by the Retirement
Commission consisting of the First Selectman, the Town Treasurer, a member of the Board of Finance
designated by the Chairman of the Board of Finance for his or her term of office, and three citizens at large
appointed as hereinafter provided. Not more than two of the said three citizens at large so appointed shall be of
the same political party. The Board of Selectman (sic) shall appoint within thirty (30) days after the approval of
this ordinance, one member to serve until August 31, 1961; one member to serve unfil August 31, 1962; and one
member to serve until August 31, 1963; provided that the term of office of each member shall continue until his
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successor shall be appointed and shall have qualified. Beginning August 31, 1961, the Board of Selectman (sic)
shall appoint annually, one member to serve for three (3) years and until his successor shall have qualified, and
shall make such appointments as may be necessary to fill vacancies resulting from death or resignation. The
Union shall have one member on the Retirement Commission. The Union will appoint its member for a three
(3) year term. The members of the Retirement Commission shall serve without compensation. The Retirement
Commission shall employ such actuarial, medical, clerical and other services as are necessaty for the proper
operation of the Pension Plan.

Dispute Resolution
Dispute Settlements

The Retirement Commission shall be responsible for Administration of the Pension Plan. Any grievances or
disputes with respect to the Administration of Benefits for Police Participants shall be processed through the
Grievance Procedure in the Police Collective Bargaining Agreement.

Section 11, This Pension Article replaces the Pension Article XV which expired June 30, 2014 and shall
continue in effect until June 30, 2018.

ARTICLE XIII
CONVERSION OF VACATION AND SICK DAYS
Section 1.
If a regular employee of the Suffield Police Department voluntarily resigns in good standing or retires, such
employee shall be paid for any unused vacation leave accrued pursuant to Article VI, Such payment shall be at
a rate equal to the rate of pay for such officer during the year of termination, on a day-for-day basis.

Section 2.

If a regular employee of the Suffield Police Department voluntarily resigns in good standing or retires, such
employee shall be paid for any unused sick leave accrued pursuant to Article V, Section 1B,

Section 3.

An employee shall be considered to resign in good standing onty if there are no disciplinary charges against
him/her, or investigations thereof are pending, or if known to be pending at the time or resignation, and only if
he/she notifies the Chief of Police of such resignation at least fifteen (15) calendar days in advance of his/her
last day of service.

Section 4,

Employees who retire shall be entitled to use any unused vacation leave prior to the effective date of their
retirement, but in no case may a period of vacation leave delay retirement beyond the date of compulsory
retirement as provided by the Town pension plan,

Section 5.

In the event of death of a police officer any unused sick, vacation, holiday and personal leave pay shall be paid
to the estate of the deceased, regardless of date of hire.
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ARTICLE X1V
GRIEVANCE PROCEDURE
Section 1.

Should any employee or group of employees in this bargaining unit feel aggrieved concerning any difference,
dispute or disagreement concerning wages, hours or working conditions, adjustment may be sought as follows:

A, The aggrieved employee and the Union representative (if the employee desires) shall take their
grievance or complaint, in writing, to the Chief of Police, or, in the Chief’s absence, to the officer in charge
within fifteen (15) days of the event giving tise to the grievance. If the grievance is not resolved to the
satisfaction of said employee within seven (7) calendar days, then

B. The employee or the Union representative shall submit said grievance or complaint, in writing, within
fourteen (14) calendar days after original notification to the Chief of Police, to the Chairman of the Suffield
Board of Police Commissioners. The Board of Police Commissioners, within fourteen (14) calendar days after
receipt of said grievance, shall arrange to and shall meet with the employee and representatives of the Union for
the purpose of adjusting or resolving such grievances. If such grievance is not resolved to the satisfaction of the
employee by a written communication from the Board within seven (7) calendar days after such meeting, then:

C. The employee or the Union representative shall submit said grievance or complaint, in writing, within
fourteen (14) calendar days after original notification to the Chairman of the Suffield Board of Police
Commissioners, to the Office of the First Selectman. The Office of the First Selectman, within fourteen (14)
calendar days after receipt of said grievance, shall arrange to and shall meet with the employee and
representatives of the Union for the purpose of adjusting or resolving such grievances. If such grievance is not
resolved to the satisfaction of the employee by a written communication from the Office of the First Selectman
within seven (7) calendar days after such meeting then:

D. The Union, within twenty-one (21) days after receipt of such notification from the Office of the First
Selectman may file a notice of appeal to the Connecticut State Board of Mediation and Arbitration of said
grievance or complaint, which notice of appeal shall provide that all costs will be borne equally by the Town
and the Union. The decision of the arbitrator shall be final and binding upon both parties and neither shall have
the right to appeal from said decision.

Section 2.
Nothing contained herein shall prevent any employee from presenting his/her own grievance and then

representing himself/herseif in these procedures, provided that no settlement which contravenes this Agreement
shall be made by the employee and the Town.
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ARTICLE XV
DISCIPLINARY ACTION
Section 1.

No employee shall be reprimanded, removed, dismissed, discharged, suspended, fined, reduced in rank or
disciplined in any other matter except for just cause. Prior to the imposition of discipline, counseling sessions
by the Chief of Police or his designee shall be permitted, provided however that such sessions shall not be
considered discipline and shall not be documented as discipline.

Section 2,

If any such disciplinary action is taken by the Chief of Police, the employee so disciplined, or the Union may
appeal said action to the Board of Police Comumissioners by filing a request for a hearing to the Chairman of
such Board within seven (7) calendar days after such disciplinary action is taken. Upon receipt of such written
request, the Board shall determine the date and time for such hearing not less than seven (7) calendar days nor
more than thirty (30) calendar days after receipt of said request and give notice of such date and time to the
appealing employee. Said employee may be represented by counsel at said hearing and the hearing, at mutual
agreement of the Board and the employee, may be closed to all except the Board members, members of the
Board of Selectmen, Town Counsel, the employee, his/her counsel, witnesses and one (1) Union representative.
The Board will render its decision in writing to said employee not more than five (5) calendar days after
completion of said hearing.

Section 3,

If the disciplined officer or the Union is not satisfied with the decision of the Board after the hearing, they may
within twenty-one (21) days after receipt of the decision of said Board, file notice of appeal to the Connecticut
State Board of Mediation and Arbitration for arbitration of said matter, which notice of appeal shall provide that
all cost will be borne equally by the Town and the Union. The decision of the arbitrator shall be final and
binding upon both parties and neither shall have the right to appeal from said decision.

Section 4.

If disciplinary action is initially taken by the Board of Police Commissioners after hearing in accordance with

Section 2. above, then the disciplined officer or Union may appeal directly to the Connecticut State Board of

Mediation and Arbitration as provided in Section 3. above.

Section 5. Progressive Discipline

A. Oral or written reprimands shall be removed from an employee's personnel file after eighteen (18)
months, provided there is no reoccurrence of a related offense as defined in the employee's policy and
procedures manual or collective bargaining agreement. In the event of a reoccurrence of a related

offense, no purging shall occur.

B. Records of Disciplinary Suspension of 4 days or less shall be removed from an employee's personnel
file after 3 years. In the event of a reoccurrence of a related offense, no purging shall oceur.

C. Records of Disciplinary Suspension of 5 days to 9 days shall be removed from an employee's personnel
file after 5 years, In the event of a reoccurrence of a related offense, no purging shall occur.

24



D. Records of Disciplinary Suspension of 10 days or more shall not be removed from an employee's
personnel file.

E. Should an officer be subject to any subsequent disciplinary action, any records removed may not be used
to show progressive discipline except in the event of a related offense, defined as a violation of the same

provision in the policy and procedures manual or collective bargaining agreement.

F. Records of any disciplinary action as a result of a criminal offense shall not be removed from an
employee's personnel file.

ARTICLE XVI
UNION BUSINESS LEAVE
Section 1,

One (1) officer or member of the Union may be designated to process grievances on each shift and such officer
or member shall be granted leave of duty with full pay while engaged in processing of said grievance.

Section 2.

The Union shall be entitled to ten (10) days leave of absence from duty with full pay in order to conduct union

business. One officer per shift may be granted leave in accordance with this provision, The Chief in his/her

discretion may grant leave to more than one officer per shift. Shifts shall be filled in accordance with Article X

Section 1.

Section 3.

The Union shall have the right to have three (3) members of its negotiating committee present for all meetings.

When such meetings take place during scheduled work hours they will be granted leave with full pay, for two

members only. This leave shall be considered separate from Union business leave, and shall not be counted

towards the ten (10) days leave designated for Union business.

ARTICLE XVII

TRAINING AND EDUCATION

Section 1.

Any regular member of the police department attending any job-related training school, course, or seminar with

the knowledge and consent of the Chief of Police shall be granted time off from his/her regular duties or be

compensated at histher regular rate for histher own time spent at such school, course, or seminar. All

mandatory training shift swaps will oceur with no compensatory time.

Section 2,

The Chief shall post all notices of job-refated schools, courses, or seminars which he may receive in order to
afford any officer the opportunity to make their interest known to the Chief.

Section 3.
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The Chief shall make all assignments to attend schools or seminars. However, regular officers or
supernumerary officers may attend such schools or seminars on their own time and at their own expense within
course guidelines and with the Chief’s approval.

Section 4.
Any regular officer who successfully completes any college course included in the undergraduate criminology

curriculum of any certified college, or any college credit similar in content to said course, will be paid an annual
education incentive bonus at the end of each fiscal year in the following amount:

Course Credits Completed Amount
at End of Fiscal Year of Bonus
At least 30 credits $300.00
At least 60 credits $600.00
At least 90 credits $800.00
At least 120 credits $1,000.00

Only those courses completed at an accredited institution of higher learning may be included in determining
qualifications for this bonus.

Section 5.

All officers must complete an approved course in emergency medical training in accordance with the schedule
to be established by the Chief of Police.

Section 6.

Supernumerary officers in the bargaining unit attending legally required training sessions will have the cost of
the session and any material required for its completion paid by the Town. In addition, such supernumerary
officers will be paid for attending these courses at their prevailing wage rate.

Section 7.

A. Full-time members of the department that are accepted into a degree program at an accredited institution
of higher learning which maintains a degree program in criminal justice or law enforcement, shall be
reimbursed by the Town for up to $150.00 per credit hour for up to 13 credit hours per fiscal year to the
extent that the full cost of tuition is not covered by Title I of the Omnibus Crime Control and Safe
Streets Act of 1968, or any other state or federal grant, or other reimbursement, The Town shall not be
liable for any travel expense, room and board, books, lab fees, student fees or supplies. Reimbursement
shall not be paid unless the employee achieves a grade of "C" or better and presents a copy of their
transcript and canceled check or receipt for the cost of the tuition.

B. Application for tuition reimbursement will be made in advance of the course start date and applications
will be received on a first come, first served basis.

C. All reimbursements will be approved based upon availability of funds for tuition reimbursement, up to a
maximum of $5,000 per contract yeat.
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D. An Officer enrolling in a college course only offered during his/her current work shift may bid a
different shift at the discretion of the Chief of Police which is least disruptive to the Department.
Displacement of Officers will be based on seniority.

Section 8.

Police personnel agree to receive, in lieu of overtime compensation, compensatory time off at a rate not less

than one and one-half (1 - 1/2) hours for each hour of employment for which overtime compensation is required

when, but not limited to, attending {raining, special meetings or special functions.

Section 9.

Every employee shall adhere to and follow the training program developed by the Chief of Police and approved

by the Board of Police Commissioners and shall be expected to satisfy all qualification requirements contained

in said program.
ARTICLE XVIII
GENERAL

Section 1,

All benefits, rights, and privileges enjoyed by the employees immediately prior to the effective date of this
Agreement which are not specifically provided for in this Agreement are hereby protected by this Agreement.

Section 2.

If any article or section of this Agreement is declared invalid by a cowrt of competent jurisdiction, said
invalidity shall not affect the balance of this Agreement.

Section 3.

This Agreement, when approved, shall be the only effective Agreement in regard to wages, hours, and
conditions of employment.

Section 4,

There shall be no variation, alteration or amendments to the terms of this Agreement in regard to wages, hours,
and conditions unless agreed to in writing by both parties.

Section 5,

Any charge or complaint by a member of the public may be made against a police officer, but neither the Chief
of Police nor the Board of Commissioners shall officially recognize the charge or complaint as valid unless and
until it is in writing, signed by the complainant under oath. Such writing shall include a particular description
of the acts complained of and names and addresses of witnesses. The Union president and the employee
involved shall be informed of the complaint with a copy of said complaint to the employee and the president of
the Union, Within twenty-four (24) hours, an investigation shall be initiated by the Chief and, if any formal
charges are to be made against the employee as a result of said investigation, a hearing will be held before the

27



Board of Police Commissioners and the employee or his legal representative shall have the right to cross
examine the accuser,

Section 6,

Employees shall not be required to shovel walks, wash cars or perform non-police duties, except in emergency
situations.

Section 7.

Upon request to the Chief of Police, every employee shall have the right to review his/her entire personnel file.
Only one (1) personnel file per employee shall be maintained.

Section 8.

Officers of the Police Department shall reside within a twenty-five (25) mile radius of the Police Department
within one (1) year after completion of the department's field training program.

Section 9.
Officers shall be paid a two (2) hour minimum for department meetings lasting under two (2) hours. Officers
shall be paid a four (4) hour minimum for department meetings lasting over two (2) hours, but less than four (4)
hours.

ARTICLF XIX

SENIORITY

Section 1.
Seniority, which officers accumulate, is of two (2) types:
A. Total length of continuous time served with the department shall be known as Department Seniority and
B. Total length of time served within a job rank shall be known as Rank Seniority.

Section 2,

An employee successfully completing his/her probationary period shall acquire seniority and length of service
as of the first day of his/her employment with the police department.

Department seniority shall commence from the date the police officer entered into the service of the Suffield
Police Department as a regular, full-time member and thereafter maintains consecutive years of setvice.
Consecutive years of service shall not be broken by vacation time, temporary layoff, sick time, or any approved
leave of absence or suspension. When more than one (1) officer is appointed to the department on the same
date, the departmental seniority of such appointees shall be determined by their relative positions on the
eligibility list. This tie breaker provision is effective for employees hired on or after 7/1/92.
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Section 3,

Rank seniority shall commence from the date of the appointment of an employee into a job rank. Consecutive
years of service shall not be broken by vacation time, temporary layoft, sick time, any approved leave of
absence, or suspension.

Section 4.

Seniority shall apply within each division. Seniority lists shall be by classification appointment. The member
with the least seniority in a classification shall be considered and placed at the bottom of the respective seniority
list. However, each member shall maintain their respective departmental seniority.

Section 5.

In the event of a reduction in force, layoffs shall be in the inverse order of hiring, and recall shall be in order of
seniority.

In the event of a reduction in force, the employee with the least department seniority in the affected
classification shall be laid off first, provided that such employee shall have the option of displacing the least
senior employee in the next lower classification in lieu of layoff, unless there is no employee in the next lower
classification who has less seniority. For the first twenty-four months after layoff, any employee who is laid off
or bumped to a lower classification shall be afforded the opportunity of returning to the classification from
which he was laid off before any new employee is appointed to such classification. Recall to classification shall
be in reverse order of seniority. For purposes of this section, when two or more employees have equal seniotity
in an affected classification, seniority shall be determined by the total seniority in the bargaining unit.
Employees who bump into a lower classification shall maintain their departmental seniority.

ARTICLE XX
PROMOTIONS

Section 1.

Tn the event of a vacancy, the Town shall post the position for a period not less than fourteen (14) calendar days. Such
posting shall include a copy of the job description,

Section 2.

Qualified employees shall be able to apply for said vacancy for an additional seven (7) calendar days beyond the posting
period.

Section 3.
Qualified shall mean length of service as of the date of posting,
Lieutenant vacancy — 3 yeats or more as a Sergeant in the Suftield Police Department.
Sergeant vacancy — 3 years or more as a patrol officer in the Suffield Police Department at the
time of promotion.

Section 4.

All test components shall be mutually agreed to betseen the Town and the Union, All applicants shali receive the same
test. Seniority shall count for 1 point for each year of service,
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Section 5.

The vacancy shall be filled by the employee who attains the highest score. An employee needs to score 70% or better on
both the written examination and assessment center to be considered for promotion,

Section 6.

Remaining candidates shall be kept on an eligibility list for one (1) year from the date of advancement. Such list may be
extended for one (1) additional year by mutual consent, Any vacancies shall be filled in descending order of test scores.

Section 7.

Any Supernumerary interested in a vacant full time position shall be included in a pool of eligible candidates for
consideration.

Section 8. Sergeant’s Promotional Criteria

A. Process:

I, The examination will be administered, collected, and corrected by a neutral party or testing firm. The
neutral party or testing firm will furnish the Chairman of the Police Commission with a list of these
names who took the test and scored 70% or higher. A copy of this letter shall also be mailed to the
Union President, or his designee, at his home. No scores will be provided only the names of those at
70% or higher. A letter with the scores will be delivered to the Chief of Police and will remain sealed
until the final scores are to be calculated. The written examination will account for 40% of the final
score.

2. An assessment center shall then be convened for those officers who have scored 70% or higher from
step# 1. The town shall choose a reputable firm to conduct the testing. At the conclusion of the
testing, the firm will furnish the Chairman of the Police Commission with a list of these names who
took the test and scored 70% or higher. A copy of this letter shall also be mailed to the Union
President, or his designee, at his home. No scores will be provided only the names of those at 70% or
higher. A letter with the scores will be delivered to the Chief of Police and will remain sealed until
the final scores are to be calculated. The assessment center score will account for 40% of the final
score.

3. The managerial staff including the existing Sergeant(s), Lieutenant(s), Captain(s) and Chief shall
complete an evaluation form, rating those candidates who passed the written test and assessment
center evaluation. These scores will be totaled and divided by the number of returns received. A
letter with the average score for each candidate will be delivered to the Chief of Police that will
remain sealed unti! the final scores are to be calculated. The managerial staff evaluation will account
for 15% of the final score.

4. An oral board shall then be convened by the Pofice Commission who shall interview the candidates
and rate them. The Commission shall then add the total raw scores and divide the total by the
number of Police Commissioners present. The Chairmen of the Police Commission shafl then deliver
a letter to the Chief of Police with the average score for each candidate that will remain sealed until
the final scores are to be calculated. The Police Commission Oral Board will account for 5% of the
final score.

5. The Chief of Police shall calculate the bonus points for years of service which will be calculated as
follows:

Total years of full time police experience with the Sufficld Police Department divided by the number
of promotion criteria which is four (4) to achieve total bonus points. Points will be based upon
portions of a year with V4 year increments.
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6. Ata mutually agreeable time and place, the Chief of Police will open the sealed envelopes and

calculate the final scores. The Union President and/or his designee, along with a member of the
Police Commission, and any designee the Chief elects may be present during the final calculation, At
the conclusion, the Chief of Police shall create a promotional list listing officers in descending order.

7. The top scoring candidate shall receive the promotion to the rank of Sergeant.

Section 9. Lieutenant’s Promotional Criteria

B. Process:
l.

During the fourteen (14) day posting and seven (7) day application period, qualified Sergeants shall
submit a letter of interest to the Chief of Police. A formal cover letter and resume shall be submitted
to the Chief of Police on the date of the assessment center described in step #2. The cover letter and
resume shall be reviewed by the Chief of Police and/or his designee and be evaluated by the
assessment center firm. A letter with the scores will be delivered to the Chief of Police and will
remain sealed until the final scores are to be calculated. The cover letter and resume will account for
10% of the final score.

An assessment center shall then be convened for those qualified Sergeants who have submitted a
cover letter and resume from step#1. The town shall choose a reputable firm to conduct the testing,
At the conclusion of the testing, the firm will furnish the Chairman of the Police Commission with a
list of these names who took the test and scored 70% or higher. A copy of this letter shall also be
mailed to the Union President, or his designee, at his home. No scores will be provided oaly the
names of those at 70% or higher. A letter with the scores will be delivered to the Chief of Police and
will remain sealed until the final scores are to be calculated, The assessment center score will
account for 65% of the final score.

The managerial staff including the existing Captain(s) and Chief shall complete an evaluation form,
rating those candidates who passed the assessment center evaluation. These scores will be totaled and
divided by the number of returns received, A letter with the average score for each candidate will be
delivered to the Chief of Police that will remain sealed untif the final scores are to be calculated. The
managerial staff evaluation will account for 20% of the final score.

An oral board shall then be convened by the Police Commission who shall interview the candidates
and rate them. The Commission shall then add the total raw scores and divide the total by the number
of Police Commissioners present. The Chairmen of the Police Commission shall then deliver a

letter to the Chief of Police with the average score of each candidate that will remain sealed until the
final scores are to be calculated. The Police Commission Oral Board will account for 5% of the final
score.

The Chief of Police shall calculate the bonus points for years of service which will be calculated as
follows:

Total years of full time police experience with the Suffield Police Department divided by the number
of promotion criteria which is four (4) to achieve total bonus points, Points will be based upon
portions of a year with % year increments.

At a mutually agreeable time and place, the Chief of Police will open the sealed envelopes and
calculate the final scores. The Union President and/or his designee, along with a member of the
Police Commission, and any designee the Chief elects may be present during the final calculation. At
the conclusion, the Chief of Police shall create a promotional list listing officers in descending order.
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7. The top scoring candidate shall receive the promotion to the rank of Licutenant.

ARTICLE XXI
DURATION OF AGREEMENT

Section 1,

Except as otherwise provided, the effective date of this Agreement shall be July 1, 2014, and it shall remain in
effect for four (4) years or until June 30, 2018,

Section 2.

After June 30, 2018, this contract shall remain in effect during negotiations until agreement is reached to amend
or madify this contract.

Section 3,
Negotiations to amend or change this contract during its term may be commenced if:

A. Either party gives written fifteen (15) day notice requesting such negotiations and stating the proposed
changes or amendments; and

B. The other party consents to such negotiations.
Section 4.

The parties hereby agree to meet and begin negotiating a new agreement at least one hundred twenty (120) days
before the expiration of this contract.

FOR THE TOWN OF SUFFIELD FOR SUFFIELD POLICE UNION, NIPSEU

/) h y vy s |
s io oo MV Vet TN N\
Meligsa M. Mack ustin-raller
First; Selectman Local Union Representative
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APPENDIX |
SALARY TABLE

Effective and retroactive to July 1, 2014, there shall be a two and three quarter percent (2.75%)
general wage increase for all Patrol Officers.

Employee Hourly Rate
Probationary Officer $25.93
Grade D Officer $27.23
Grade C Officer $28.52
Grade B Officer $31.12
Grade A Officer $34.07

Effective and retroactive to July 1, 2015, there shall be a two and three quarter percent (2.75%)
general wage increase for all Patrol Officers.

Employee Hourly Rate
Probationary Officer $26.65
Grade D Officer $27.98
Grade C Officer $29.31
Grade B Officer $31.98
Grade A Officer $35.01

Effective and retroactive to July 1, 2016, there shall be a two and three guarter percent (2.75%)
general wage increase for alt Patrol Officers.

Employee Hourly Rate
Probationary Officer $27.38
Grade D Officer $28.75
Grade C Officer $30.11
Grade B Officer $32.86
Grade A Officer $35.97

Effective July 1, 2017, there shall be a two and one-half percent (2.5%) general wage increase
for all Patrol Officers.

Employee Hourly Rate
Probationary Officer $28.06
Grade D Officer $29.47
Grade C Officer $30.87
Grade B Officer $33.68
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Grade A Officer $36.87

Effective and retroactive to July 1, 2014, there shall be a two and one-half percent (2.5%)
general wage increase for all Sergeants, Lieutenants and Supernumerary Officers.

Employee Hourly Rate
Sergeant Probationary $34.15
Sergeant Grade B $35.67
Sergeant Grade A $38.72
Lieutenant $40.55
Supernumerary Officer $25.87

Effective and retroactive to July 1, 2015, there shall be a two and one-half percent (2.5%)
general wage increase for all Sergeants, Lieutenants and Supernumerary Officers.

Employee Hourly Rate
Sergeant Probationary $35.01
Sergeant Grade B $36.56
Sergeant Grade A $39.69
Lieutenant $41.56
Supernumerary Officer $26.52

Effective and retroactive to July 1, 2016, there shall be a two and one-half percent {2.5%)
general wage increase for all Sergeants, Lieutenants and Supernumerary Officers.

Employee Hourly Rate
Sergeant Grade B $37.48
Sergeant Grade A $40.68
Lieutenant $42.60
Supernumerary Officer $27.18

Effective July 1, 2017, there shall be a two and one-half percent (2.5%) general wage increase
for all Sergeants, Lieutenants and Supernumerary Officers.

Employee Hourly Rate
Sergeant Grade B $38.41
Sergeant Grade A $41.70
Lieutenant $43.67
Supernumerary Officer $27.86
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Sgrgeant ox above who ls the goployed's ivmediate gupazvisor in
Lhe chain of command, or whe ¢hiaf of Folico or his designgs.
Erployse homlatance Program - moang Heployss Aesistance Peugran
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G.

L,

provided by the Youn of Buifield & any agunep/entify the Toun
has conbraghed vith te pgovids aakd Progria,

Union Prepident - meang President of locsi 23, Connestiowd
Indepandent Polics Union or his dosignea.

Bafusal_to Suawil bn Bsasonobie Suseicion Dxee Yesting

The rafueal by an officar to subolt Lo a drug oy alcohol
feraeniing tast based on rassonsble suspicton will result in the
officeris ihmadiabe suspenaten without pay and subseguent
disciplinazy action which msy fnclude dimmigsal from the
Depavinont ., '

SHCEICH 3, Ye2uing Maued Upen Repsonsble Suspicion

A

B,

C.

» polita oftdgor hey pa xequired Lo uadergo tasting pasad op
“reasonable wuspicien’ when objectiva ficts and chiervatione
zra brought to tha attestion of & superiox officur snd, basad
vpoh the relisbility and wolubr of such information, .the
supsclor offides o yaszonahily Lnfer i gispest tha officax s
vadng illegal druge, is abueing legal drugs or alcohol, ot i
repoxtivg for duey bader the influence of drugs ox aleohol.

feagonable suapicion sust be geportsd by sp2eific, artitulable
taces which may inalnde, bub sxn nat Mpited to

” reporha and chaecvaticay of $he officerls drugrrelated
retiviting, cuah &y purchase, wale or pndaession of drugs

' sssnghgtlon sith Euown drug doalnry ol BERES

4 ghoarvabionys of thy oifteps at kagwn druyg oo duug-related
lopntions

4 an ochazwiss Wisxplained change in the offlgerts hehavier

cx work poxformancs

* an  ungsplaiped obgagved fwpeirment of the officer's
ebility ko parfovm his or bar duiion

Any ofrigey eball peport the basis for hlsfher roagompble
susphelon to the xenking supecvisor.  The raniing supervisoet
shall degide whelbher te direct t¢he officer to subslit lo
cesting, Friox to so decidinyg, tha zanking superviavs shall
ment with the offlesr.  if such a mesting is held, the offieer



ieay cequese Uniot sesistancs,  However, bhe meetling shall rot
be dilayad for che purguse of having a reprasentatice of the
officer's choloe.

b.  If the employse is ocdared to aubmit 1o a drug and/or alcohel
beet, the unpleyes shall be given 2 brief vaybal statamant of
the bisis for caasonably suspleion and shall bs subject to the
comcitions of Seckien 1) hegeln. A varbal directive ko aubmit
to & dreg and/or aleche) test shall ba genfizmed bn vzizing,
but the testing shall sos Le delayed panding issuanze of such
writien diractive,

SECTION d, Blashelie Ruveraues

ko Mo aleohalivc Yuverages whil ke broughn onte Pelice Jeparteant
prepives, exvept In the performanas of an offisnr's officisl
duties, o cpnswrad wpile Gn follse Dopartment premises, fine
Pallce Gaparinent wili invoke eppropriste disciplinary antien
Ler any viciablons,

3, brinking or being under zhe inkiusnna of slcohoiie beverages
while on duty In 2ause for discipline,

G. Officors are gacused frem this peovislon under spaclel writeen
arrengerents authoeized by che Ghisf ar his dasignsa,

SECRION S, eroserintion Mhvas

A. %o prosoriprion dsug shall boe hrought wpon Polies Depopcasnt
prenises by any eoployes obher Lhan the ewploven (0 imembara of
the employes’s ismediaste Fually) f00 whom  the drug s
preseribad by a licoased modical pragiivioner, and ghail be
waed only \ the qanast, combinstion and guantity prencribed,

This Secticon shall net spply te prescciprion drugs vhich arze
brought dunto the Polige bdapagiwent hy an officer(s! in the
oftiolal porformance of his/her dutiks for drugs which axs
logged 28 evideven in a tinaly xsnner,

8. #here the enployas has baan informed thay the wse of a
presuxibed dryg may poze 3 rlsk to the wnployac ay othuks, hha
erployea shall so adviss Lhe shift supacvisor,

(}:]



SPORION 8, Iilagal Drugy

A,

ehe use of an iilegal dgug ov coptrplled scbstanch ox the
wopsassipn of thew by an ouployar, on av off duey, ls cauce foc
avepension or torminatiop, enéfor  raforgal  for criminal
grogceution,

The sale, trade oy dellvely of 1limgal drugs or sontrolled
subavanses by an smployes, on of off duty, bo anothes person is
exune for  suapupsien of termieatipn, andfor referral  fay
arlminai prozecurion.

speclal sonsidarabion shall be glven ko offigers vho have been
axslaned undercover werk and may have doveloped an addichion
through  such  sevics, tn  Eurh  gasd,  rafergal Lo @
rehabidibacien progrom ehail o required Yov bhe Firob offense.

Thia Suctlon chald not apply tu illegal drug or eontxellad
apkneanse Whivh arg byought Enm the Polige Dapzaetmont by an
offhoes(s) fn the officizl performange of hiafher duties fov
dregs whinh ars bogged a3 evidonca in a bipe.y nannar,

BgoxIan. 1. Bxozeduzad

the procsdures of the Tosp of Juffleld's Pollce Departaent, in geagard
to on ehployde ueing, postesoing or wndey Lhe inluehca of aloohol,
druga wf chemicaks whlle on duty uzw hg follows)

k.

An empioyea shall repart to hls placa of asshgrnmant EAL pnd
ablie o perform his reaguired duties and shall not by any
Liproper sob randar hinself unfit for duty.

S¥BR_1; hny Supnrvisox vho haw reasongble suspleion that an
employee La wnder the indlvence of alcohol, drugs or chenlgals
shall fmradineyly relisve sald enployes from daty with pay s
order to provsct sald erployes, fadlow enployees, and tha
publia Yzom Baxm,  Supeavizors shall tacalve trainipg by
cortified drug and aleohol expovks on how te detect and progess
subskatice abuss mases.




STER 2 Thw Bupnivivos $001)  inmedi ately netify the @olige
Chref, ¢r in his ahsency, the vanking supervisor. Any offfcer
bexng dnkervibwed/ftested ey consplt with and be acoonpanied by
4 fepréseatative of the Union and/or zn attorney, The Unlan
representativa and/or aihoerney may cocfer with 2nd adviss the
officer befors and after the Cesiing process, but shall par
participate in the process in any way pacept as an observar,
Tha intarvien/testing procsss will ot ba unxossonably delayeq
simply bacause o Unish rporesentativy andsos attoecney {s unabls
to be prasent.

ATES M1 The Cellge Chisd, oz In his sbounee, the ranking
supervizor omall interview ths eopliyee conessning alleged
sleanol 01 centrolled sybstanse sbyag, Sush Antervie siall be
coirfustod §n ardor Yo dofmisenl Lhe readons and ohsarvsbions of
tha iptevvieways snd vo escariain from the sliployaa any teceat
use of prescribed dyngs ov non-prescribed drugs, ot any
indirest piposuse Lo drugy that may resudl in a positive tese,

EYEP 41 If the facorviowsss documsny reasonable saspicion,
then Lhe employze will ba aiven bhe follewing colicnis)s

L, the enployes may resign or rative. LF =l’gible, witheut
penalty or prejudica.

ti. The employee can clalm hefshs ia ot under the influsnce
of aleonel or illegal drugs,

f1i. 1€ chera ia no craminal  Investigarion ponding, Lhe
eFployea can adait thare is eangs for reasouable sugpiclon
of ulleged aleonol or substance abuas, aad shall, within
fourtesn (34] days, anrell in an Ewplovee Asslslance
Program (BAP]Y, and Dha following discipline shall apply:

EX Inw tirar o1¥ease shall renilt in sn lmmedizts 1 (2) day suspension wittidad pay
'S Seeond o7 sdaqienl offeuses dholl 2o peogresiie bared on Anicle Xy
Sestiou 3.

STED 87 Tf rhe ewployes chroses petageaph (1) (n Sten 4, the

B e BT N

PO ono RAD progian =xlst the soployas shall anroll
in An inpurap-gpproved aleorol and substancs

shse proyesm,
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followlng test precedures way be ordered by the Chisf, or In
his sbeence, the renking supesvisoed

L

11,

vi,

Tha btestino proceduren ang safeguands provided In this
policy to ensure bthe inteyrity of dopaxkment drug-tegting
shall be adnered to by any medlaal parsonnel adeinistering
drug-tents,

Yedieal pecsonnel suthorized €0 edeinistor oXug LeSES
shel) xeoulrs positive identification from each employen
to be tested hefore thuv onkar bhe testing area.

5 pre-test Jinvexview! shall bs condwared by tzoting
personnal wath each ewployes in oxdey Lo asuertain and
dogament bhe recent ise of any preseription or nonr
prasceiption drugs, or any Indirect edposyre to deuds that,
yay rasult in a positive test resuly, The oftices whull
coppayath with zesuests for Infermatien goncalning use of
madicablons and ulth ather xsquuzomimEa of the Te3LiRy
progasa.

Ths Bsthacom ftity of e teiag £183 ah3i be povale s sigoe

8 The bffiter lby Legisd shall disechs baferd atechag the Barhvoens fesilly, tdbe
pravided 4 light gs

b A ezl o Mo Tt oan] ef 16 Lo a 1Y aS tha empleyied By cbiena prodittian
of tha udas paephs,

$hears the wileer &g ears oredis, or wiailieg 1o pive & sprilmen oF ihg s of Ha fa, tesilzg
prsoma) et dopwmnant (he ROEmERA BB 2 drugled ripog R The offiics phali be
pirmhited no mets SenTive hswats ghe yirfse saraplo, didiy whichtirad hefths ibathiemeintatia
Ring area, xadtr ebsaiion  Reysonshls anpay of wais Ty bs ghca (o the ok b
etaovrags einallon TY waible 1 AN wiaha o bt (e afiter nay cleat bo give ¢ Blead
exmpls. Palhao o 3 fbrvit 2 cengle FaTt b seatlderd 4 rsfusil o it o a dregaest

Spopoimand testing ponitiva snall be secursly stored by the
own Por o peciod of up to ooe 13} yeax in accexdsce wiih
the labazslaeles cpiciticstions and cecormendatiens. I
the svent a legal/lzbar dispute aglaes, sald sarpia nay bs
testad by anothor lzboratory motually sgreed upon,

TN e (T E S s

' omush Peterviey is Aepara;e aed diatinck from the
intagvlew reteried Lo in dbep §.

J

e et

A7
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¥iE. Specdmen saeples shall e sgelen in 5tate Cepartzent ot
Bealth wpproved gollection eviderecs contalpars, labeled,
and rheaked agalnse tho identily of the wiflice: per State
svidence procedusss Lo ensure e resylis eateh the
testing wpecinen.  Suyples sha)) be stared bn o FICIRG
snd rafrigerated atponphext yntsl tssting or delivapad to
the testing lad cepresuntacive

2, The ofiiver shall have che Gition 41 gequessing
4 aplin serple iteadiately st peon vrltien reguest to
the Ohied within fxenty-four {24) heugs of said
sample having bevn fskan. Such sasle ghall then be
gelivered by en tndependent pakty to a fuatiiled
tasting laboratory at onarhalf the exnloyac! s axprnie
and cpanalf the Town!s szponss.

¥iti. Bhopaver thore La wasen Lo bellove that the officer ray
have altered or substitoted the spucimgr. te bs provided,
& seeand apecimeir shall ba ebtainod lrsngdlately, ttiliziag
the same  peoeadurs  cutlined In Saction 7, Shep 5,
fuhsnetion iy,

BRCTIOH B, Prug-Foseing Mothedeleay

A,

The westing v procussing phase shald senddst of a twg-step
Rrocedure,

a.  Instial sevesadng test, apd 17 po:leive
D, Conkyrmaglon tayk.

The urine sumple 1s Sirsr testad uekng  Lhe dndtfal Grug
sexesning procednrs. Ay Inthixd poalelve feost peault will neg
ba considered dispositiva; rether, 1t will bte classifigd as
senflyvatlon pending, fotlZfcathon of test xaselis Lo the
Chind of PoliGe or stnar dopartments! derdgnoe ahall bo held
uniil the confineation test fo0ulbs aro abbaiosd,

A Spocimen Losting  pesttive  whi) witkye  an  additiensl
vapfirpalory  tasn, Tha  eonfineation pruceduze shell be
techiologlosily alffarert and nsve genedtive than Lhe inlcial
screentng bust.

The  daug gazennlay  tests  selachen 5hai} o gapeble  of
ldentitying mepiiusra, cocaipa, apd tvery maior ddruy of abuss
including herain, anphatanine md barviburztes Parsannpl




2

e

utilizzd for zesting will be certifled as gualifisd to conduct
urinelysis, or adagustaly trainad In uzinalysis procsduves,

Concenteation of ¢ ditig &t ox sbpve the following luvels shall
be considered positive rest rasults when uveing the inktlgd
Lmmunoasgsay dreg sc¢reening tosks:

faitial Test
Lsval {ng/ml)

Mazijuana matebolli®. . e irariorarsnanrncirarororoscrdl
Cacaine meatabolifR. v v s NI 11141
i}pia{:an&tabolite..,,..!.,..,,.n:..:.”-..-.-.-,......390'
Phenﬁygl.hﬂne..”.........,.........-....-.....s,.......ﬂﬁ
e P PP RPRRR S 1

« 23 ngfml 4F Lmawncassay sgaaific for free morphina.

Cunoentrations of deug ab 6f abovr che followkng levals shall
be contidesed a posikive test result ghen pezforming &
confirpatoxy SU/HS test on A welne spyeiven that tostad
posigéve wadng 4 bashnotoglaally #ifferent lnitial sozeening
riethad

Confismatory Pest
Luval {ngfmdi}

HARLIUANA HOEABOEITE. .\ u vy ireane i e d3 01
Ueeaing nat{*mlihel||sseqn|0|t:lllgcn.-n-a'-w!'llqlili:‘-‘.’o ‘2}
Cplate goEBBO LR, o i i e LT[
Eneneyoliding, oo vaaa s rrar sttt b e .25
Anohetaniness
Aot BT T T S R RN I 11 [0
Hethawphntamin¢...,............‘....,‘..,.-.......?OD

{1} Delpa-S-totrahydsacannabinel-%-carboxylic asdd,
{2} Benzoyleugunkine,

The collection facilisy thall golleot vald semples, and they
sball ucilize o lahorzifery ecapable of quality controel,
documantation, <hain of custody, technloal axportlss and
denonstrated proficloncy in urinalysis snd hamotolony.

Offinars  having' begakiva baet  revults  shall rugalve @
megorandun stating thak wo 3lleaal drugs were Found, IF tha
oafficer reguest sieh, 4 onpy of the letlav will Bs plaeed in




the ofticer's poracnps) flte,

b By offlver whe brssonas the confidentlality of testing
infornation shall pe subject Lo diseipline.

BECTION 9, fhaid of fvidenga-9torage

A. fach step in the collenting sad procassing of Lhe urine
3pECANns shall ba decumsnted to patabhlish procudural integricy
end the ehaln ot alatedy,

BHCRICN 1D, Redn:Tast Rasulis

Ao all records pextaiaing b departpent rogwired deug tosts shall
rarain  confidential,  ang shall st b provided te othey
erplayers or agencleés without thy writtes perdssion of the
efficer wheee vecords eew soaght,

SECXI0 24, Brug fad Aheche) Yesting Procedncay

] Tha offleer shotl bprevide 4 urine wanple Eor ouEpnauy  of
testing f(or drugs or conlrglisd Mpatanses abher than aleohol,
The ixployae shall provige a siifiefent acovnt 67 the senple ro
ailovw for dndoial sureaning, s confirmanory Vust, on fog latep
tesiting LE requesteg by the anployus.

B, IF the enployes i erdared (0 sukalt te a Leating for aloohol,
tha erployes shall swailc to a Bepothalyzer test to be
sembniatexed by an agent taxlgnared by the Chiel, f the
Segathalizer toscs pasitive for the prasenga of ajcohol, che
aeployes shall providd s bleod garbla for the onsfiararp
LOST. 'Pest vesulte shz}l be hased on the follawing luvels;

& LB3s LPan L0724 Rloud Alashol Cantent {8AC] shall bu deemaed
hegakives na antjon ahall ha taker,

. ik (0391 (2Aam shall result in the amoloyes baing
relessed froem duty milkaug pay for the balanes of the day,

, 083 - LQ6Y%  (BAU) ths exaloyae shall, witnin 14 duys,
HNenll bn an fpsurereazpeaved 4isohed and/or  shbstance
abuse program and the fiuciplinaty astian will Ihe ax oibed
in Sacrion 7, 14, I ahava,

d, (0T (BAUY or hlguer falls untdes Uenpagtiovy Genseal
Statates {€63) andlor progrensive discipline as def{sed in
Atticle BVIIT, Yaction 5.
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BELRECN 12
A, Fuployess wil) be providud Lest results and coplus thuxeci.

B. A}l medical recocds, Lneluding records peztainhng to alechol oz
dyug beste o tne Therspy or rohabilitation efforin of doug or
aleohol=gdenendant  eeployoes  pre  protucied  as madically
sopfidential, inforsation goneetnlny deng  soresnlng  and
rehabilitacion precaduxes fnvolving employess will not be
rgvasled encapt as agpropriste en a nead-to-know paeis for the
poipose of protecting the enployes's safety, the aafely of
othevs, of Department eperarions oy property.

SHOTION 3.

Tha laboratory wiilleed in Section 4, sobseckinn {R) shall pw
ngnelly sgread te batusen the Youwn and the Unisn by July L, 1996,

SECION AA. Affsakive Datn-Mabies to Ssployoss-Staks/Fedaeval law

A. Tho policies aet fowth In Ghis Substande Ahusde Polipy shall
bedene affestiva on July 1, 1996, Kaoh presuhr employee will
bm fuendshil 1 vopy of this Policy and will sign o recelpt for
the sase.  Any employen birged Ln the future will by fuynished o
copy before hiriny, ond will sigh a recalpr Ffor the samn,

A. Prior to implementing thls Substanze Pbuse follcy, the Town
Wil ket With the Union Prasidént, and, further, wil) provide
training programy #or Supsrvisoxp, and fou threse {3} orricars
of the Onfon solested by ths tnlon,

G, It &5 subually underatood and grasd that the Poun resarvas the
rlght to vndertaks randsie drug testing should the pamg be
requiyad by law,

D, Thess policies wili ba lrplamented in 2 mapner thal will comply
with all spplicuble Pedersl and stats lays,

Erdrw o T
The emploves ahali have the righz and ghall hot bo denfed the vight
to tha presenuu of & Daion Representativa duriay any pari of these
procadires,

SECTXOY 14,
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Any of£iger whn veluntasily adwita to the Chief or his deslgnee thet
hesshe haz ap zlreha) ox stbstanes abuse problws, prlor to any charge
ot reasonible suspicien ar allogation of imprepriety by o nmeuber of
tha public, shall bz afforded the opppcbunity for rehabilivation L
a recagnized prograwm, rather than discipline foe prior substance
abuse acrivity,

FOR PHY 1GHN . FOR THE uion

Rolsnd Gawd 7 T Hate Tayne A, Giibart  DatE
Pirst Szleciman Dixrestay

Hatehén Canway” 7 Date

Palige Cornigsicn Chalrman



APPENDIX IV

CANINE OFFICER

Section |

A. The canine officer is regularly scheduled to work an eight (8) hour shift as a patrol officer at his regular
rate of pay.

B. The canine officer will have no net out of pocket expenses related to the canine. All related expenses
are to be direct billed to the Town of Suffield or expensed to the Police Department and reimbutsed to
the officer.

C. The canine officer will receive a vehicle to take home on a regular basis to transport the canine to and
from work, other related training, veterinarian appointments, emergencies, and other related canine
occurrences. :

D. The Town of Suffield will provide funding for the canine’s food supply.

F. The Town will provide funding for the canine's veterinary care by a local veterinarian, including
emergency care.

E. The Town will supply funding for the canine's supplies which may consist of, but not be limited to, flea
freatments, and cleaning supplies.

G. The Town will provide all necessary equipment for the canine unit, and will replace all equipment when
it becomes damaged or no longer is safe.

H. The Town will maintain liability insurance coverage on the Town's insurance policy as long as the
canine is part of the Suffield Police Department.

L. The Town will allow the canine handler to attend prescribed training, provided it is pre- approved by the
Chief of Police.

J. The canine officer in consultation with the Police Chief will determine the time to retire the canine from

service. When the canine is retired, the canine officer will have the first option to retain the canine as a
personal pet. If the canine is retained by the canine officer as a personal pet, then from the date of
retirement from service forward, all costs related to the canine will be the responsibility of the canine
officer and not the Town of Suffield.
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APPENDIX V
DETECTIVE BUREAU

Memorandum of Understanding
Between
The Town of Suffield
And
The Suffield Police Union, NIPSEU

The Town of Suffield (hereinafter the *Town™), and the Sufficld Police Union, NIPSEU
(hereinafter the “Union”) collectively referred to as “the Parties”, agree to the following
provisions in full and final settlement of Local Grievance No. 16-2 regarding the Detective
Bureau:

1.

The Parties agree that the Town is currently experiencing a shortage of qualified, trained
police officers, and the Town is actively engaged in efforts to hire three replacement
officers as soon as possible.

The Parties agree that the Detective Bureau is an important element of the Suffield Police
Department.

"The Parties further agree that due to the staff shortage, the assignment of an officer to the
Detective Bureau is temporarily terminated; the officer currently assigned to the
Detective Bureau shall be reassigned lo patrol to maintain the safety of the officers and
the public.

The detective assignment shall be reinstated utilizing a mutually agreed upon testing
pracess when one patro} officer is hired, has passed all training requirements, and in the
opinion of the Chief and the Field Training Officer, is competeni to independently serve
as a patrol officer. The said detective assignment shall have a mutually agreed upon term
of service however; in the interest of public and officer safety, the Chief retains the right
in his sole discretion to temporarily assign the detective to patrol if patrol staffing levels
drop to 13 assigned and available to patrel. During the said temporary assignment the
detective schedule shall revert back to the patrol division schedule and their placement
within that schedule shall be based on department seniority.

In the event that the detective is temporarily reassigned to patrol for the reasons set out in
Paragraph 4 above, the detective shall retain all pay and benefits afforded to him in the
position of detective, including but not limited to his take-home vehicle. In this position,
the detective may continue to be assigned detective duties and shall be eligible for
overtime assignments routinely requiring a detective.

The Union shall withdraw Local Grievance No. 16-2 regarding the Delective Division

upon execution of this MOU.
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7. This Memorandum of Understanding shall not serve as precedent or be considered a
binding past practice as o this or any other matter between the Partics.

The Town of Suffield The Suffield Police Union - NIPSEU

Y | pume AL~ m >

By Mdlissa M, Mack B\)HMM
Date: SRILEIQ’ Date: 5.~ 4170177
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